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&% &  van Hooft, E. A. J. & Noordzij, G. (2009). The Effects of Goal
Orientation on Job Search and Unemployment: A Field Experiment Among Unemployed
Job Seekers. Journal of Applied Psychology, 94(6), 1581-1590.

Regression Analvses Examining the Effects of the Workshops on Job Search Intention and Job
Search Behavior

T1 job search T2 job search
intention (B) behavior (31
Predictor Step | Step 2 Step 1 Step 2 Step 3
Step I: Covariates
Sex” 06 05 -4 - .05 06
Trait learning goal orientation =13 -. 14 .02 .00 02
Trait performance goal orientation 16" A9 00 00 03
Time O job search intention 86" 85"
Time O job search behavior 0" 00 56"
Step 2: Training conditions
Learning goal condition® 14 19" AF
Performance goal condition* 03 A2 12
Step 3: Mediator variable
Time 1 job search intention 2R
Multiple R 85 86" J0 dd 747
AR* 027 03" 02
Adjusted R* i 73 A7 49 Sl

Note. Because of incidental missing values. N is 108 for job search intention and 86 for job search behavior,
“0 = male. 1 = female. Dummy variable with 0 = performance goaf or control workshop. 1 = learning goal
workshop. * Dummy variable with 0 = learning goal or control workshop. 1 = performance goal workshop,
fp<.0. Tp< 05 “"p< .0l
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If P = .05, the null hypothesis has only a 5% chance of being true.

A nonsignificant difference (eg, P 2.05) means there is no difference between groups.

A statistically significant finding is clinically important.

Studies with P values on opposite sides of .05 are conflicting.

Studies with the same P value provide the same evidence against the null hypothesis.

P = .05 means that we have observed data that would occur only 5% of the time under the null hypothesis.

P = .05 and P <.05 mean the same thing.

P values are properly written as inequalities (eg, "P <.02" when P = .015)

P = .05 means that if you reject the null hypothesis, the probability of a type | error is only 5%.

With a P = .05 threshold for significance, the chance of a type | error will be 5%.

You should use a one-sided P value when you don't care about a result in one direction, or a difference in
that direction is impossible.

12 - A scientific conclusion or treatment policy should be based on whether or not the P value is significant.
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E AR R ¢ Goodman, S. (2008). A Dirty Dozen: Twelve P-Value Misconception.
http://www.perfendo.org/docs/BayesProbability/twelvePvalue
misconceptions.pdf.

1. P-values can indicate how incompatible the data are with a specified statistical model.

2. P-values do not measure the probability that the studied hypothesis is true, or the
probability that the data were produced by random chance alone.

3. Scientific conclusions and business or policy decisions should not be based only on
whether a p-value passes a specific threshold.

4. Proper inference requires full reporting and transparency.

5. A p-value, or statistical significance, does not measure the size of an effect or the
importance of a result.

6. By itself, a p-value does not provide a good measure of evidence regarding a model or
hypothesis.

E# R - Wasserstein, R. L. & Lazar, N. A. (2016). The ASA’ s Statement on
p-Values: Context, Process, and Purpose. The American Statistician, 70(2),
129-133.
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